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POLICY

Liberty Utilities — Empire District (as a whole, Liberty or the Company) is dedicated to the
health and safety of our employees. Drug and/or alcohol use may pose a serious threat to
employee health and safety. Therefore, it is the policy of Liberty to prevent the use of drugs and
abuse of alcohol from having an adverse effect on our employees.

The serious impact of drug use and alcohol abuse has been recognized by the federal
government. The Department of Transportation (DOT) has regulations which require the
Company to maintain an alcohol and controlled substances testing program. The purpose of the
DOT-issued regulations is to establish programs designed to help prevent accidents and injuries
resulting from the misuse of alcohol or use of controlled substances by employees who perform
safety sensitive duties, such as drivers of Commercial Motor Vehicles (CMVs) and covered
employees under 49 CFR Par 199. The Company will comply with these regulations and is
committed to maintaining a drug-free workplace.

It is the policy of Liberty that the use, sale, purchase, transfer, possession or presence in one’s
system of any controlled substance (except medically prescribed drugs, when permitted by DOT)
by any employee while on Company premises, engaged in Company business, operating
Company equipment or while under the authority of Liberty is strictly prohibited. Disciplinary
action will be taken as necessary.

Neither this policy nor any of its terms are intended to create a contract of employment or
contain the terms of any contract of employment. The Company retains the sole right to change,
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amend or modify any term or provision of this policy without notice. This policy is effective
immediately and will supersede all prior DOT drug and alcohol policies and statements.

SCOPE

The following Liberty job classifications are subject to DOT Federal Motor Carrier Safety
Administration (FMCSA) drug and alcohol testing regulations (49 CFR Part 382 and Part 40),
which currently requires 50% of the average number of driver positions to be randomly drug
tested throughout the year and 10% of the average number of driver positions to be randomly
alcohol tested throughout the year:

EDE EDG
Assistant Manager of Line Ops Gas Foremen
Automotive/Hydraulic Mechanics Gas Servicemen
Clerk-Storekeepers Local Maintenance Men
Director of Operations T&D MIC Technicians
Electricians (Comm Ops) Pipefitters

EHS Manager — Line Ops

Foreman — Oz Bch

Groundmen

Linemen

Line Foremen

Local Projects Manager - Asb

Maintenancemen — Oz Bch

Managers of Line Ops

Manager of Transportation

Mechanic Maintenancemen — Asb

Mechanic Maintenancemen — Riv

Operator Maintenancemen — En Ctr

Operator/Technician - SLCC

P&C Technician

Reg Supervisor, Transportation

Storekeepers

System Tester

T&D Training Manager

Technical Trainer - Electric

Technician/Operator - SLCC

Transformer/Reclamation Shopmen

Truck Crane Operators

Underground Utility Inspectors
(positions are subject to change depending on requirements)

Note 1: There are some positions, determined on a case-by-case basis that are subject to
DOT testing requirements, but are not listed above. For a current list of positions, contact
the Designated Employer Representative.
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The following Liberty job classifications are subject to DOT Pipeline and Hazardous Materials
Safety Administration (PHMSA) drug and alcohol testing regulations (49 CFR Part 199), which
currently requires 50% of the average number of eligible positions to be randomly drug tested
throughout the year:

EDE EDG
Customer Service Managers Administrative Assistants
Customer Service Representatives Construction Coordinators
Customer Service Supervisors Customer Service Associates

Customer Service Support Specialist | Gas Engineer Train/Compliance
Manager of Credit and Collections Gas Foremen

Gas Servicemen

Local Maintenance Men

MIC Technicians

Pipefitters

Service Center Managers
(positions are subject to change depending on requirements)

RESPONSIBILITY

Liberty provides educational materials that explain the DOT testing requirements, and policies
and procedures with respect to meeting these requirements. Employee testing is in compliance
with federal and state laws and regulations. The Company retains records related to testing and
the testing process in a secure and confidential manner. Liberty’s Designated Employer
Representative, Jennifer Goertzen (for the Legacy Empire locations), is assigned to monitor,
facilitate, and answer questions pertaining to these procedures.

Drivers are responsible for complying with the requirements set forth in applicable federal, state
and local regulations, along with requirements of Company policies and asking questions if the
content is unclear. The driver will not use, have possession of, abuse, or have the presence of
alcohol or any controlled substance in excess of regulation-established threshold levels while on
duty. The driver will not use alcohol within 4 hours of performing a “safety-sensitive” function,
while performing a “safety-sensitive” function, or immediately after performing a “safety-
sensitive” function. The driver must submit to alcohol and controlled substances tests
administered under Part 382.

PHMSA-covered employees are responsible for complying with the requirements set forth in
applicable federal, state and local regulations, along with requirements of Company policies and
asking questions if the content is unclear. Covered employees must submit to alcohol and
controlled substances tests administered under Part 199.
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