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JOB DESCRIPTION 
 
JOB TITLE:  Motorperson, Yard Streetcar (LR) 
POSITION LEVEL:  A2 JOB CODE:  MBT150 

 

JOB FAMILY:  OPS  PAY GRADE:   08 
AFFILIATION STATUS: L589 Safety-Sensitive1 Y 
EXEMPTION STATUS: Non-Exempt On Call 24/72 Y 
DATE: May 2024 Emergency Staff3 Y 

 
Safety Statement  
At the MBTA, we envision a thriving region enabled by a best-in-class transit system.  Our mission is to serve 
the public by providing safe, reliable, and accessible transportation.  MBTA’s core values are built around safety, 
service, equity, and sustainability and each employee that works for the MBTA performs their roles based on our 
vision, mission, and values. This includes attendance, participation, and contribution in local safety committee 
meetings as needed. 
  
Purpose and Scope 
Performs all tasks necessary to move trains and vehicles within, but not limited to, yards and in and out of the 
car houses.  Performs inspections of vehicles and testing of equipment under direction of yardmaster and 
prepares all vehicles for mainline revenue service. Works with close supervision, performing tasks according to 
specific instructions and procedures. 
  
Principal Duties and Responsibilities  

• Responsible for the safe operation of all trains and vehicles in accordance with all operating rules and 
practices. 

• Shift cars between locations, as needed. Including, but not limited to, responding to and pulling back 
disabled vehicles, performing inspections, and shifting to yards and in and out of the car houses. 

• Prepares all vehicles for mainline revenue service. 
• Complete all required vehicle inspections. 
• Responsible for the proper storage of vehicle when not in use. 
• Make and break trains while in the yard in preparation of scheduled revenue service or emergency use.   
• Troubleshoot trains. 
• Operate switches. 
• Complete all necessary inspection and train movement paperwork. 
• Perform security and overnight yard checks. 
• Performs special projects and related duties as assigned. 
• Operate all Green Line vehicles, such as Work Cars/Trains, as assigned. 
• Perform all other duties and projects that may be assigned. 

 
Additional responsibilities may include focus on one or more departments or locations.  See 
applicable addendum for department or location specific functions.   
 

Physical Demands and Working Conditions 
• The physical demands and work environment characteristics described here are representative of 

those an employee encounters while performing the essential functions of this job.  Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential functions. 

• Available to work all shifts and locations as assigned or directed. 
• Available to work as per assignment by the MBTA twenty-four (24) hours per day, seven (7) days per 

week as directed by supervisory staff for severe weather conditions, emergencies or any other 
circumstances that may potentially impact service or the safety of service. 

• Have the ability to work any and all shifts and/or locations assigned or directed.  
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Supervision   

• No direct reports. 
 
Minimum Education                

• A high school diploma or equivalent (G.E.D.) from an accredited institution. 
 
Minimum Experience and Required Skills 

• Currently a full-time Streetcar Motorperson with at least one (1) year of experience in the role. 
• Ability to communicate using radio and other devices required to perform the role. 
• The ability to meet medical qualifying standards as established for this position by the Department of Public 

Utilities (DPU) and the MBTA, including a drug and alcohol screening test. 
• Must have a valid Class D Driver’s License for prior three (3) years, good driving record and other 

clearances form the Registry of Motor Vehicles. 
• Ability to provide internal and external customers with a courteous and professional experience. 
• Ability to work effectively with a diverse workforce. 
• Ability to pass all required trainings, including Green Line Safe Carhouse Movement, and Streetcar 

Motorperson Recertification. 
  
Preferred Experience and Skills 

• None  
 
Substitutions  

• None      
 
Job Conditions 

• Adhere to rules, regulations, collective bargaining agreements (if applicable) and policies of the MBTA 
including the EEO, anti-discrimination, anti-harassment, and anti-retaliation policies. 

• Ability to pass a Criminal Offender Record Information (CORI) check, background screening, and the 
MBTA’s medical requirements, including a physical examination and drug and alcohol screening.  

• Have a satisfactory work record for the two (2) years immediately prior to the closing date of this posting, 
including overall employment, job performance, discipline, and safety records (infractions and/or offenses 
occurring after the closing of the posting and before the filling of a vacancy may preclude a candidate from 
consideration for selection).  

 
The above statements are intended to describe the general nature and complexity of the work being 
performed by staff assigned to this job, and do not represent an exhaustive list of all duties, tasks, and 
responsibilities required of staff assigned to this position. 

 
1. Safety Sensitive:  Incumbents will be subject to periodic physical examinations plus random drug and alcohol 

testing  
2. On-call 24/7:  Employee must be available to respond to page/text/call and report to work as determined by 

assigned department or the Authority   
3. Emergency Staff:  During declared “states of emergency,” employees working in this classification are required to 

report to work for their assigned work hours or as directed by management  
 

 
ACKNOWLEDGEMENT: 
I acknowledge that I have read and accepted this job description.  I understand what is expected of me in this position, and I am able to perform 
the essential functions as outlined with or without reasonable accommodation.  Furthermore, I understand that the duties and responsibilities 
listed in this job description are intended only as illustrations of the various types of work that may be performed.  The omission of specific 
statements of duties does not exclude them from the position if the work is similar, related, or a logical assignment to the position.  If I have 
any questions about duties and responsibilities not specified in this job description that I am asked to perform, I should discuss them with my 
immediate supervisor or my Human Resources representative. 
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Employee Name (Please Print)  Employee Signature Date 

 
 
 

SPECIALIZATION: (if applicable) 
Insert Department/Group Name 
• None 

    
Employee Name (Please Print)  Employee Signature Date 

 
Insert Department/Group Name 
• None 

    
Employee Name (Please Print)  Employee Signature Date 

 
 
 

APPROVALS 
 Name and Title Date 
Department 
Management   

Compensation/HR   

Labor   

ODCR   

 
 


