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INTERVIETW

(11:40 a.m.)

MR. CURRIE: Okay. It is November 17th at about 11:40 in the
morning, and we're at office of Mid State Systems, Incorporated,
in Hebron, Ohio, in reference to NTSB's Case Number HWY24MHOO1.

My name is Shawn, S-h-a-w-n, Currie, C-u-r-r-i-e. I'm an
investigator with the National Transportation Safety Board's
Office of Highway Safety.

And we're going to interview Lee.

Could you say your last name for me?

MR. ZAZWORSKY: It's Zazworsky.

MR. CURRIE: Okay. And it's L --

MR. ZAZWORSKY: Z —--

MR. CURRIE: Go ahead, sir. Sorry.

MR. ZAZWORSKY: Z-a-z-w-o-r-s—-k-y.

MR. CURRIE: And Lee is L-e-e.

MR. ZAZWORSKY: Yes. My real name is Leon, L-e-o-n, but I go
by Lee.

MR. CURRIE: Perfect. Thank you. And, we're talking about
the traffic crash that occurred on November 14th involving one of
your trucks.

And also with me is a representative from Federal Motor
Carrier, and your name, ma'am?

MS. CURRY: Ana Curry, A-n-a C-u-r-r-y.

MR. CURRIE: And representing Mr. -- or representing Mid
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State 1is?

MR. BRAY: Daniel Bray.

MR. CURRIE: Can you spell your name please?

MR. BRAY: D-a-n-i-e-1, last name, B-r-a-y.

MR. CURRIE: Okay. Thank you. And can I just call you Lee?

MR. ZAZWORSKY: Sure, yes.

MR. CURRIE: Lee, you're okay with me recording this
interview?

MR. ZAZWORSKY: I am.

MR. CURRIE: Okay. Thank you.

INTERVIEW OF LEON "LEE" ZAZWORSKY

BY MR. CURRIE:
Q. Lee, could you give me an overview of your company history?
I understand you own the company and been around for quite a
while. If you could just kind of give me --
A. Quickly, I started in the trucking business in 1970 as a
sales rep, became a commissioned agent for a number of years after
that. Incorporated the agency in 1979 I believe, and I believe

the operating authority was granted in 1980.

Q. And the company's name is Mid State Systems, Inc.?
A. That's correct.

0. And is that like an LLC or what 1s 1it?

A. That is an Ohio C corporation.

Q. Ohio C corporation. And you own it?

A. I do.
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Q. Okay. And is this your only facility?

A. It is.

Q. Okay. Can you give me a breakdown of your employees?

A Twenty some drivers, thirty some trucks. We have seven

people that work in the office from clerical to safety to
operations people. That's counting myself, and two people that
work for Mid State in the garage, garage area.

Q. Okay. Safety. Can you go over your safety department or
personnel and what their duties are?

A. Yes. Primary duties are handled by Sandra Erlenbach, E-r-1-

e-n-b-a-c-h.

0. And is her title -- what's her title?

A. Safety director.

Q. Okay. Does she have any staff that work for her or --
A. No.

Q. They shared staff?

A. Um-hum.

Q. Just shared clerical. Okay. Could you describe your

company's hiring policy or procedures from the time that you
realize you have an opening until the time the person's employed
as a driver, please?

A. Procedures. Well, we use several sources. The best source
is generally word of mouth from people who have been here for a
long time. So we get references. We use some of the platforms

like Indeed. We use one or two recruiting services that charge us
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for leads and hirings. That would account for 90 some percent of
it. And walk ins. We've been here for a long time, and they know
we're here and if they're looking, they will stop in and inqgquire.
Q. Okay. Do you have a certain candidate that you're looking
for? In other words, do you have any must haves for lack of a
better term? Sorry, I drew a blank on the word I was looking for.
Criteria. Do you have any hiring criteria? There we go.
A. Yeah. Generally, we're looking for people that live close to
the terminal since we only have one terminal. We found over the
years that people that live close to us turn out to be -- have a
tendency to stay with us. They don't want to fight the city
traffic. We're 25, 30 miles from the congestion. So people that
live 25 miles to the east, they got to travel 50 miles all the
time. We have a policy that the equipment comes back to the
terminal at the end of the work week or during the week generally.
So if they live close, it makes it easier for them to commute back
and forth, back and forth to work. So that's one of the things.
Obviously, we're looking for driver experience on the
application or in the interview process, we'll ask them what
states they've driven in, length of service obviously, what type
of equipment and then at lot of times who they're working for as

well, what their work history is.

Q. Okay. Do you have a minimum amount of time you can have a
CDL?
A. Yeah, two years is the -- with an asterisk beside it because
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we have taken people with -- that we deem to be qualified and able
bodied that we've brought on board without that, but we have a
number of short haul lanes. So if there is something short of two
years, we have a policy of keeping them short for a period of time
until we're comfortable with their abilities, and they're

comfortable in the truck itself.

Q. Okay. 1Is there any red flags that keep you from hiring
somebody?
A. Yeah, there are number, probably more than a number. We look

for how many jobs he's had over the last couple of years.
Generally people that are jumping job to job, history has told me
is probably not the type of employee. We look for people that are
married, have homes, have responsibilities, have children,
grandchildren that they care about. We're a true regional
carrier. We're home. We look for people that want to be home
over the week -- over the weekends because we get them home. It
costs a lot of money to say that because there's a lot of miles
that could be generated, but we find that those people make the
best long-term employees, and that's what we're looking for.

Red flags obviously, moving violations, DUIs are a no-no.
We're hazmat certified so any felonies on their background check
are hurdles that we will Jjump over.

Q. Okay. So you mentioned a background check. Could you go
through the process? Usually it's application, interview. If you

can you kind of take me through that process.
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A. The things I mentioned, everybody here, everybody that we
employ, I will put my fingerprints on -- I want to find out who
that person is. What -- it's not a guarantee, but over the course

of years, my batting average is pretty good. So, that's the other
process. A lot of the background check will be done by safety and
some people that will assist, calling previous employers.
HireRight, we use —--

Q. Okay.

A. -- HireRight. And then some of the other processes that

Sandy and maybe one or two other people will assist her getting

that -- getting the person qualified.
Q. Okay.
A. Obviously we have a zero tolerance drug program. So if a new

hire comes on and he was drug tested last week, we will drug test
him again this week. There is obviously road tests, drug
screening, a couple of the other things are part of the process

that we will absolutely go through with very few exceptions --

Q. Okay.

A. -— any exception.

Q. You mentioned a road test. What's that consist of?

A. Obviously some driving on some secondary roads, some
interstate. We're in the warehousing business as well. So we'll
take them over one of the warehouses. One of them in particular
is the -- it takes some skill in and out of. So we'll, you know,

we'll have them latch onto a trailer, and we'll take them over to
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the warehouse and have them position a trailer and give us some
idea of is he comfortable? Is he rusty? And if he's rusty, we
may keep him closer to home longer, but we can tell whether he's
got -- we should -- we have a good indication of whether the guy

is living up to what he's said in his application.

Q. Okay. And I noticed, and I thank you for the copies of
everything you provided us. You have a policy and procedure
manual.

A. Yes.

Q. Could you go over some of your safety policies for us? You

don't have to get in depth, just like, 10,000 foot view.

A. Safety policies. 1I'd rather review them before I --

Q. No worries. Do you have an hours of service policy?

A. Yes.

Q. Okay. Can you kind of outline that for us?

A Yes. The hours of service policy is called to the driver's

attention. We sit down with them, explain to them how important
it is to stay inside the guardrails on the federal regulations.
We have -- if it continues, we'll give them time off, and if
there's another violation, we will release them.

Q. Okay. This is going to almost sound insulting, but do you

know the hours of service rules?

A. Yes.
0. How much can you drive?
A. 70 hours, 8 days.
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Q. In?

A. 11, 14, 24 --

Q. Yep. Okay. Sorry. Got to ask that. I knew you knew the
answer. So. Do you have a fatigue management policy or have you

heard of it before?

A. Fatigue, we don't have a policy named that. Obviously we
monitor hours of service on a daily basis. Operations has access
to that information when they run, when they run dispatch. We

rarely run into the 70 hour problem because as I mentioned
earlier, we're home every weekend. So there's a reset that takes
place. So I don't -- we don't have. If we have one, I don’'t --
Q. So i1t would be fair to say that you don't have a specific
written fatigue management policy, but you have a lot of the
pieces of a fatigue management policy scattered over your other

policies?

A. That may be a fair statement.
Q. I'm going to get into some driver specific stuff, not
conversations you've had, but just it seems that he -- this is his

run, this run that he was on the day of the crash. 1Is this pretty

much what he does day in, day out, when he drives for you or?

A. Yes, for the last year or so.

Q. Okay. And are you familiar with that route?

A. I am.

Q. Could you tell me about it? Where he picks up, what he does,

that kind of stuff.
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A. It's a dedicated truck. He originates in Topton,
Pennsylvania every morning [sic]. You could look at it as
originates in Marysville, but the way it's set up as we haul --
every other day he is in Topton, Pennsylvania, twice a week one
week, three times the following week because of the
(indiscernible) thing. So at 10 o'clock in the morning or
thereabouts, he's in Topton. Twenty-four hours later, he's in
Marysville.

Q. Okay. So that's the run from Topton to Marysville and --

A. Yes. He unloads in Marysville, picks up return materials and

goes back to Topton the following day.

0. By return materials, like this -- the pallets and the --
A. Racking, pallets, packaging material.
Q. Okay. And how far of a trip is that approximately from

Topton to Marysville?

A. Right around 400 miles, plus or minus.

Q. Okay.

A. I used to know.

Q. Would it be safe to say that the round trip is like maybe 950
miles?

A. That would be a fair guess.

Q. And, dedicated. This is his truck. He's the only one who

drives it?
A. How many miles did you say?

0. About 9507
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A. Yeah, or less.

0. Yeah, ish.

A. Ish.

Q. Yeah. We're not sending the man to the moon so we're all
set. Is this -- he's the only one who drives this specific truck?
A. He is assigned that unit, yeah.

Q. Okay.

A. All of our drivers have their truck. They put their own, you

know, supplies in there, whatever they're using to --

Q. Okay. And this dedicated route is hauling batteries?
A. Yes.
Q. Okay. And do you pick them up at a distributor or at the

plant? Or how does that --

A. Manufacturer.

Q. Okay. And they go to -- I -- is it Honda?

A. Honda. East Penn is the name of the shipper.

Q. Okay. And you haul it under the wet battery exemption?

A Yes.

Q. Okay. We won't get into the wet battery exemption because
it’s so thrilling. But have you ever had any problems with your

loads not meeting the wet battery? Do you guys inspect the load
to make sure that it meets the requirements for wet battery
exemption, or do you trust the shipper because it's what they do
100 percent of --

A. We will not. Those are sealed, and we don't inspect them. I
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trust the manufacturer and Honda Motor Company of America to make

sure that they're inside the guardrails.

Q. Okay. And you've never had any problems?
A. None.
Q. Okay. So the driver does -- what's he bobtail there, pick up

the loaded trailer or --

A. No, we have a trailer there. So he will take the return
material there. Then that actually completes the round trip.
Q. Okay.

A. So that would move under one freight bill that round. And
then he originates another. Sometimes he'll drop and switch.

Sometimes it's loaded. They'll load the one when they take the

material --

Q. Okay.

A. -— back to the shipper.

Q. Is it a fairly similar load? It looks like three bills of --

three or four bills of lading every like, 25,000 pounds of
batteries, roughly?

A. Yes. Yeah, the size of the load will vary anywhere from a
couple pallets all the way up something that constitutes a
truckload. And what we do is our first stop is at Ceva (ph.), who
handles a lot of the inbound product for, and then we final just
down the road at the plant. 1It’s from the East Liberty Honda
Plant.

Q. What do they make there? Just I know Hondas, but --
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A. They make automobiles.
Q. Which ones for Honda?
A. That's a good question because they switched a little bit

ago. Those are all, those are all the Accords and Civics I think.

Q. Okay. I was just curious.

A. They might have brought some SUVs in there, too.

Q. Okay. Do you own these trucks?

A. Maplewood Leasing is the owner.

0. And where are they?

A. The same address.

Q. Is it a --

A. That’s a LLC that I own.

Q. Are there any other businesses associated that run out of
here?

A. 9455 Lancaster Road, LLC.

0. And what's that one?

A. It owns the building and land.

Q. Okay. And that's you, too?

A. Yes.

Q. So, as —— can I put you -- can I get you to put your

Maplewood Leasing hat on for a second?

A. Sure.

Q. Okay. So, you order these trucks?
A. Yes.

Q. Do you spec them out?
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A. Yes.
Q. Okay. This particular truck didn't have forward collision

avoidance system on it, and according to Daimler, that's an opt

out. Does that sound familiar?

A. In 20177

Q. Yes.

A. I don't know the answer to that in 2017.

Q. Okay. Do you have forward collision on your vehicles?

A. None yet.

Q. None yet. And just curious, but why?

A. (No audible response.)

Q. It's pretty common. So I'm just -- I was —-- everybody always
asks why. So we -- I've got to ask the question.

MR. BRAY: This is Dan Bray. You may want to check because I
was product counsel for DTNA for years, and I don't think they
were standard or opt out in 'l7. I think it was '1l9 when they
changed it, but we can --

MR. ZAZWORSKY: And actually, the '1l7 --

MR. CURRIE: So this is a '"l7, not a '19? This truck?

MR. BRAY: What year is this truck actually?

MR. ZAZWORSKY: I thought it --

MR. BRAY: Because if it’s a '1l9 -- I'm thinking '19 is when
they --

MR. CURRIE: I think that -- so --

MR. ZAZWORSKY: I thought it was the same --
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MR. CURRIE: We're going to take a pause for a second.

(Off the record.)

(On the record.)

MR. CURRIE: So we're back. It was just a 2 minute pause as
we kind of had a discussion.

BY MR. CURRIE:
Q. So this vehicle appears to have been manufactured in 11 of

2018, which makes it a 2019 model. You said that you don't have

FCAS on any of your vehicles. 1Is there a specific reason?

A. No, I don't have a reason.

Q. Okay.

A. The same -- I've been buying my trucks from the dealers, same

two dealers for decades and they know my spec and I just don’t --

I don't recall having the discussion.

Q. Okay. What's the newest vehicles you have in your fleet?
A. 2022s I believe.

Q. Do you buy a certain amount every year or as needed?

A Yeah, we -- in order to keep the average age of the fleet

new, you know, we try and bring in some equipment every year.
Same with trailers because as -- yes, but there's no, there's no
particular method to the madness. We Jjust, we just try to cycle
new stuff in every year.

Q. Okay. Thank you. So this -- I'm going to call the driver
Jacob. Would you -- okay with Jacob or Mr. McDonald or which do

you prefer?
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A. Whatever you want. Jacob's fine. Jacob’s fine.

Q. Okay. So how -- he's been working for you since 2020,
roughly?

A. Yeah, I think it’s around 3 -- something short of 4 years, 3

1/2, 4 years.

Q. Okay. Did you participate in the hiring of him?

A. I’'m sure I did. I mentioned that I try and put my -- I put
my fingerprints on every hire.

Q. Okay. As the owner of the company, are you aware of any --
has he had any issues?

A. He has not, no. Jake's been -- everybody likes him. He's

prompt. He's courteous. He's been safe. Is concerned for his

equipment, so.

Q. Okay.
A. He's been a good employee.
Q. Okay. And I talked to your safety department. He hasn’t --

no personnel file with any negative personnel interactions, so.
MR. CURRIE: Ana, do you have any questions?
MS. CURRY: Not that I can think of at the moment.
MR. CURRIE: Okay.
BY MR. CURRIE:
Q. When did you hear about the crash? Or how did you hear about
the crash? Probably both, when and how I think would be a good
question.

A. I was in the office after 9. One of the girls, one of the
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girls mentioned that I-70 was shut down westbound just a little
ways from here. I don't know if she heard it on the scanner or --
maybe. That’d be kind of -- I don't know how she found out about
it. And I heard them outside saying westbound is shut down, which
means we're going to get all the traffic here in front of us
because that's how over the course of decades it’s been rerouted,
which creates havoc for us getting in and out.

And, some, 10, 5, 8 minutes later, I shouted out, hey, we
don't have anybody out there. It was a tractor trailer truck.
She had heard it was a tractor trailer involved. And the
immediate answer was no. And then I asked Bill, check on GPS.
Oh, no, they said, well, Jake should be headed that way now
because he -- we knew he was going to be in Marysville at 10
o'clock or so. And pulled up the GPS, it showed his truck in that
area and that's how we found out. We -- that was before 10
o'clock, and we monitored that for a while and the truck didn't

move, and that's when reality set in.

Q. Did you guys try to reach out?

A. Several times.

Q. Okay.

A. Text and phone.

Q. Okay. And, so you figured it out. You weren't contacted by

either highway patrol or your employee or anybody else? You guys
figured it out on your own before?

A. Sometime after that, I don't know, an hour after that,
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someone was going by or was there took picture of the accident and

it appeared on Facebook. Someone knew someone that worked here,
they sent the Facebook. Something along the -- we were —--

Q. Okay.

A. We couldn't see the tractor. It was, 1t was on fire. I mean
the fire was in the -- it hadn't gotten to the trailer yet, and we
took -- blew it up and we saw our logo on the back.

Q. Okay.

A. Back of the truck.

Q. Okay. So is there anything that I should have asked you that

I didn't? Or anything you would like to add?
A. No, not -- no.

MR. CURRIE: Okay. And it is 12:07, and we're going to end
the interview. Thank you for your time.

(Whereupon, at 12:07 p.m., the interview was concluded.)
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recognize the sender and know the content is safe.

Shawn-
Please see attached recommended revisions to the interview transcript of Lee Zazworsky (highlighted).

e Pg.9; Ln. 1: should insert “eyes” between “my” and “on”

e Pg.10; Lns. 1-2: the two references to “resting” is strange to Lee — he doesn’t believe he said “resting”
based on the context of the question. Can we double check that please?

e Pg.12;Ln.1: Lee believes that he said “every other morning” not every morning. Given the nature of
the route, it would be impossible for the driver to be in PA “every morning”

e Pg.16; Ln. 11: should be “DTNA”

e Pg.7;Ln.16: should insert “driver” between “the” and “Jacob”

e Pg.19; Ln.21: “out load” should be “our logo”

J

Those are all the edits we have. Thank you.

Gallagher Sharp LLP Daniel L. Bray, Esq.
Partner
Direct:
Mobile:
Email:

] Address: 1215 Superior Avenue, 7th Floor
Cleveland, OH 44114

www.gallaghersharp.com

Confidential Communication

From: bray, oanic -

Sent: Monday, December 18, 2023 8:54 PM

Tos 8ray, Daniel

Subject: Fwd: Review of Transcript



Get Outlook for i0S

From: Shawn Currie <—

Sent: Monday, December 11, 2023 8:15:59 AM

Subject: Review of Transcript
Good morning,

Could you please review the attached and let me know if you have any edits? | would like to have it back by
Christmas if possible.

Shawn

Shawn D. Currie, CDGP

Senior Accident Investigator

National Transportation Safety Board
Office of Highway Safety

490 L’Enfant Plaza East, SW
Washington, DC 20594

Desk: (N
viobile S

CONFIDENTIALITY NOTICE - THIS E-MAIL TRANSMISSION MAY CONTAIN INFORMATION THAT IS PRIVILEGED,
CONFIDENTIAL, PROPRIETARY, SUBJECT TO COPYRIGHT, AND/OR EXEMPT FROM DISCLOSURE UNDER
APPLICABLE LAW. IT IS FOR THE USE OF INTENDED RECIPIENTS ONLY. If you are not an intended recipient of
this message, please notify the original sender immediately by forwarding what you received and then delete
all copies of the correspondence and attachments from your computer system. Any use, distribution, or
disclosure of this message by unintended recipients is not authorized and may be unlawful.





