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APPLICATION FOR EMPLOYMENT

We appreciate your interest in Atlas Air, Inc., Polar Air Cargo Worldwide, Inc. or Titan Aviation Leasing Ltd. 
(collectively, the “Company”).1  The Company is an equal employment opportunity/affirmative action employer.  
The Company’s policy is not to discriminate against any applicant or employee based on race, color, sex, religion, 
national origin, age, disability, protected veteran status, sexual orientation, gender identity or any other basis 
protected by applicable federal, state, or local laws.  The Company also prohibits harassment of applicants or 
employees based on any of these protected categories.  It is also the Company’s policy to comply with all 
applicable state and federal laws respecting consideration of unemployment status in making hiring decisions.2

 
G E N E R A L    I N F O R M A T I O N
Today’s Date 
6/8/2017
Position Applying For 
First Officer
Location of Position 
Miami
Date Available for Work 
7/1/2017
Last Name 
Aska

First Name 
Conrad

Middle Name 
J

Street Address 

City  

Are you at least 18 years old? 

 Yes  No 
Minimum Salary  

.
Home Telephone 
 

Cell/Alternate Telephone 
305-  

Email 
conradaska@hotmail.com
Have you ever used any name(s) other than set forth above? 

 Yes  No 
If yes, please provide the other name(s):  
N/A
Are you available to work extended hours as needed? 

 Yes  No 
If yes, are you available weekdays? 

 Yes  No 
Weekends? 

 Yes  No 
Have you previously worked for or applied for a position with the Company, in any of our locations either as an 
employee or through an employment agency? 

 Yes  No 



If yes, please explain when and, if employed, in what capacity: 
N/A
Do you currently have any relatives, direct/indirect acquaintances currently working for the company? 

 Yes  No 
If yes, state name(s), department, relationship of the referrer (i.e. family friend, relative, friend, etc.) and where 
they are located. 

er
1As explained above, Atlas Air, Inc., Polar Air Cargo Worldwide, Inc. and Titan Aviation Leasing Ltd. each use 
this application form.  Atlas Air, Inc., Polar Air Cargo Worldwide, Inc. and Titan Aviation Leasing Ltd. are separate 
companies.  Therefore, this form constitutes an application for employment only with respect to the company to 
which you have applied.  It does not constitute an application for employment with all three companies.  If you 
intend to apply for a position with more than one of the companies, you must submit a separate application for 
each company to which you are applying.

2Note to Rhode Island Applicants:  The Company is subject to Chapters 29-38 of Title 28 of the General Laws 
of Rhode Island, and is therefore covered by the state’s workers’ compensation law.

 
P E R M I S S I O N   T O   W O R K
Will you now or in the future require sponsorship for employment visa status (e.g. H-1B status)? 

 Yes  No

 
P R O F E S S I O N A L   R E F E R E N C E S

Individuals not related to you. Business references preferred.
Name Occupation 

Pilot
Phone 

Email Years Known and Capacity 
3  

Name Occupation 
Pilot

Phone 

Email 
 

Years Known and Capacity 
3  

Name Occupation 
Pilot

Phone 

Email Years Known and Capacity 
20 years  

 
R E F E R R A L   I N F O R M A T I O N
How did you learn about the Company?  

 Employment Agency  (state name): 
  

 School (state name): 
  

 Company Reputation:  
  

 Internet/Monster 
  

 Referral (state name):  
 

 Newspaper/Other 
  

 



M I L I T A R Y
Branch of Service: 
  
Job Function: 
  
Date of Service From  
  

Date of Service To  
  

 
 
F L I G H T  E X P E R I E N C E
PLEASE PROVIDE THE FLIGHT TIME FOR EACH OF THE CATEGORIES LISTED BELOW, ROUNDED TO 
THE NEAREST WHOLE NUMBER. IF YOU HAVE NO FLIGHT TIME IN A GIVEN CATEGORY, ENTER A ZERO 
(0). CONVERT MILITARY TIME TO CIVILIAN TIME USING A FACTOR OF 1.2.
  

PIC

 

SIC

FLIGHT 
ENGINEER

LAST SIX 
MONTHS

LAST TWO 
YEARS

>100,000 
LBS. 

MGTOW

 

FMS
TOTAL 1237 3276 0 492 1765 90,000 3276

JET/TURBINE 
MULTI- ENGINE 

AIRPLANE

25 1933 0 492 1765 90,000 NA

MILITARY 0 0 0 0 0 0 NA
FAR PART 121 0 2043 0 492 1765 NA NA
>100,000 LBS. 

MGTOW
0 1933 0 492 1765 NA NA

LAST SIX MONTHS 0 492 0 NA NA NA 492
LAST TWO YEARS 0 1765 0 NA NA NA 1765

HELICOPTER 0 0 NA NA NA NA NA
LIST ALL AIRCRAFT TYPES FLOWN IN LAST TWO YEARS: 
Ejet-175

 
R A T I N G / L I C E N S E  I N F O R M A T I O N
AERONAUTICAL RATINGS AND EXPERIENCE (MARK ALL THAT APPLY)

 COMMERCIAL WITH INSTRUMENT

 MULTI-ENGINE

 ATP CERTIFICATE

 CFI / MILITARY INSTRUCTOR

 CURRENT FE TURBOJET WRITTEN (FEX)

 FE TURBOJET RATING

 HELICOPTER

 SEAPLANE

 AIRFRAME MECHANIC

 POWERPLANT MECHANIC

 LOADMASTER EXPERIENCE

 GLASS COCKPIT EXPERIENCE
DO YOU HOLD AN FAA FIRST CLASS MEDICAL? 

 Yes  No



DO HOLD AN ATP TYPE RATING IN ANY OF THE FOLLOWING AIRCRAFT: B747-400, B-767 

 Yes  No
DO YOU HOLD AN ATP TYPE RATING IN ANY OTHER AIRCRAFT? 

 Yes  No
LIST ALL OTHER AIRCRAFT FOR WHICH YOU HOLD AN ATP TYPE RATING: 
Ejet-175
Emb-145
WHAT IS THE DATE OF YOUR MOST RECENT FAR PART 121/135 FLIGHT AS EITHER CAPTAIN, FIRST 
OFFICER, OR SECOND OFFICER; OR MOST RECENT MILITARY FLIGHT AS A PRIMARY CREWMEMBER.

LEAVE BLANK FOR NO EXPERIENCE.

June,5 2017

 
F A A   A C C I D E N T / I N C I D E N T   E N F O R C E M E N T   I N F O R M A T I O N
HAVE YOU EVER RECEIVED A LETTER OF INQUIRY OR OTHER NOTIFICATION FROM THE FAA 
REGARDING ANY AIRCRAFT INCIDENT OR ACCIDENT? 

 Yes  No
DATES: 
 
HOW WAS THE INQUIRY RESOLVED?

 CLOSED, ACTION DROPPED 

 MATTER IS UNDER ADJUDICATION 

 MATTER IS STILL OPEN

 CIVIL PENALTY IMPOSED 

 CIVIL PENALTY IMPOSED, BUT SANCTIONS WAIVED
HAVE YOU EVER BEEN A CREWMEMBER IN ANY AIRCRAFT ACCIDENT, REPORTED OR UNREPORTED? 

 Yes  No
DATES: 
 
HAVE YOU EVER RECEIVED A LETTER OF INQUIRY OR OTHER NOTIFICATION FROM THE FAA 
REGARDING ANY POSSIBLE FAR VIOLATION? 

 Yes  No
DATES: 
 
HOW WAS THE INQUIRY RESOLVED?

 CLOSED, ACTION DROPPED 

 MATTER IS UNDER ADJUDICATION 

 MATTER IS STILL OPEN

 CIVIL PENALTY IMPOSED 

 CIVIL PENALTY IMPOSED, BUT SANCTIONS WAIVED
HAVE YOU EVER BEEN THE SUBJECT OF A MILITARY FLYING EVALUATION BOARD OR LOST YOUR 
FLIGHT RATING WHILE IN THE MILITARY? 



 Yes  No
DATES: 
 
HAVE YOU EVER BEEN REMOVED FROM FLYING STATUS BY AN EMPLOYER OR LOST YOUR PILOT 
CERTIFICATE FOR ANY REASON? 

 Yes  No
DATES: 
 
HAVE YOU EVER FAILED AN INITIAL, UPGRADE, TRANSITION, OR RECURRENT PROFICIENCY CHECK? 

 Yes  No
DATES: 
05/2014
IF YOU ANSWERED YES TO ANY QUESTION ABOVE, EXPLAIN BELOW. ATTACH ADDITIONAL 
INFORMATION IF NECESSARY; INCLUDE YOUR NAME AND SOCIAL SECURITY NUMBER ON EACH 
SHEET. 
When I was doing my ATP check ride, I had to redo one non precision approach I have all documents to support 
this.

Conrad Aska

 
W O R K   E X P E R I E N C E
Please specify your complete full-time and part-time employment history, including self-employment, periods of 
unemployment and any verified work performed on a volunteer basis to include a minimum of 10 years of history.  
Begin with your most recent employer.  If you require additional space, please use the reverse side of this page, a 
copy of this page or an additional blank sheet.

Company Name
Mesa-air
Address

Telephone

Employed From 
2/5/2015

Employed To 
1/31/2017  

Supervisor Name 
Ian Patterson

Supervisor Title 
Acting Cheif Pilot  

Starting Yearly/Hourly Wages 
USD $

Last Yearly/Hourly Wages 
USD $3  

Job Title 
First Officer
Reason for Leaving: 
I am looking for a company where I can carry out the rest of my carreer as a pilot. One where i will do the kind of 
flying I love and the flying experience i would get.
Work Responsibilities 
Part 121 passenger operation, responsible for safe operation of aircraft, passenger and crew members.
Assisted the captain in flight opperation of the aircraft.

Company Name



Trans State Airlines
Address

City
Bridgeton

State
MO

Zip
63044

Telephone

Employed From 
3/8/2014

Employed To 
9/20/2014  

Supervisor Name 
Jim Evans

Supervisor Title 
Chief Pilot  

Starting Yearly/Hourly Wages 
USD $

Last Yearly/Hourly Wages 
USD $  

Job Title 
First Officer
Reason for Leaving: 
Personal issues, have supporting documents.
Work Responsibilities 
Assisted the captain with safe operation of aircraft with passenger and cargo.
Good knowledge of Federal Aviation Regulation.

Company Name
Charter Air Transport
Address

City
Altamonte Springs

State
FL

Zip
32701

Telephone

Employed From 
2/13/2013

Employed To 
3/4/2014  

Supervisor Name 
Jason Rowe

Supervisor Title 
Chief Pilot  

Starting Yearly/Hourly Wages 
USD $1

Last Yearly/Hourly Wages 
USD $  

Job Title 
First Officer
Reason for Leaving: 
Had a better opportunity to fly more and had better benifits.
Work Responsibilities 
Customer service and satisfaction where ever it was needed
Assited the in flight operation planning of flights.

Company Name
Air Turks And Caicos Airlines
Address

City
Turks And Caicos

State
 

Zip
00000

Telephone
NONE
Employed From 
6/15/2008

Employed To 
6/15/2010  

Supervisor Name 
Peter Stanley

Supervisor Title 
Cheif Pilot  



Starting Yearly/Hourly  Last Yearly/Hourly Wages 
USD $  

Job Title 
Pilot
Reason for Leaving: 
Company furloaded due to bad economy
Work Responsibilities 
International passenger operation throughout the Caribbean and South and North America
Navigational tracking, load manifest weight and balances.

Please explain any gaps in your employment (Do not answer this questions if you are applying for a job in NYC, 
NY) 
There were time when I was furloaded and also went to college to attained degrees.
Have you ever been terminated, involuntarily dismissed or forced to resign from any employment? 

 Yes  No
If yes, identify name(s) and relevant date(s) and the reason for action taken against you. 
 
Can you perform essential functions of the position for which you are applying, with or without reasonable 
accommodation? 

 Yes  No
All employers (including your current employer) may be contacted to verify the information you provide. May we 
contact your current and any other employers prior to any offer of employment? 

 Yes  No
If no, please explain. 
 

 
E D U C A T I O N   &   T R A I N I N G
Please include name, street, city, state and zip code for each school.
Graduate School Name 
 
City
 

State
  

Number of Years Completed
 

Degree Earned 

 Yes  No

Type of Course/Major
 

College School Name 
Florida International University
City
Miami

State
FL  

Number of Years Completed
4

Degree Earned 

 Yes  No

Type of Course/Major
Liberal Studies

High School Name 
St. Joseph Acedemy
City
St. John's Antigua

State
  

Number of Years Completed Degree Earned Type of Course/Major



5 years

 Yes  No

High School Diploma

Business/Trade/Technical School Name 
 
City
 

State
  

Number of Years Completed
 

Degree Earned 

 Yes  No

Type of Course/Major
 

 
S K I L L S

Software and Technology

Check only those with which you are proficient.  For those marked with an (*), provide information as to the specific 
version, release, or model.

 MS Word™* 

 WordPerfect™*

 PowerPoint™

 Excel™*

 Access™*

 Windows™*

 Outlook™*

 AIMS*

 Invoice Works*

 SABRE*

 JDE*

 Cargospot*

 Blackline*
List any other software programs with which you are proficient, and any other technical skills you possess: 
N/A
Do you have any other experience, skills, or qualifications which you feel would benefit the Company?  If so, 
please explain: 
Quick Learner
Aviation Knownlege
Customer Service Skills
Great Communicator

DO YOU CURRENTLY HOLD OR CAN YOU OBTAIN A PASSPORT OR THE CLEARENCES NECESSARY TO 
TRAVEL INTERNATIONALLY? 

 Yes  No
EXPIRATION DATE 
8/6/2019

 
A D D I T I O N A L   E M P L O Y M E N T   I N Q U I R I E S



If applying for a position that will include driving:
Driver’s License Information:
State: 
FL

Number Expiration Date 
10/2/2018

Restrictions or Suspensions (respond with State and dates with current restrictions and/or suspensions within the 
last 7 years, if driving is required by the job for which you are applying): 
None
Note to Applicants: Smoking is prohibited in all indoor areas of the Company unless designated smoking areas 
have been established by a particular location in accordance with applicable state and local law.

 
C R I M I N A L  H I S T O R Y  I N F O R M A T I O N
**Hawaii, Massachusetts, Minnesota, Buffalo and New York City (New York), Newark (New Jersey), Philadelphia 
(Pennsylvania), Rhode Island, San Francisco (California) AND Seattle (Washington) Applicants: DO NOT 
ANSWER THE QUESTION BELOW AT THIS TIME.
BEFORE answering the following questions, please read the State Specific Instructions below if 
you reside in, OR are applying for a position in, California, Connecticut, Georgia, Hawaii, 
Massachusetts, Michigan, Minnesota, Nebraska, Nevada, New York, Newark, N.J., Ohio, 
Pennsylvania, Rhode Island or Washington.

Please note that you do NOT have to identify a record of any adult or juvenile arrest, detention or conviction that 
has been sealed, expunged, annulled, erased, pardoned or statutorily eradicated, set aside or otherwise dismissed 
in full by court order.

Please note that answering “Yes” to this question will not automatically bar you from employment.  Only those 
crimes which are substantially related to the position you are seeking will be considered
Have you ever been convicted of a crime? 

 Yes  No
If you answered “Yes,” please provide the following additional information:

Nature of offense(s): 
 

 Misdemeanor  Felony
Year of conviction(s) 
 
County 
 
State 
 

Note: If, subject to the State-Specific Instructions below, you have more than one conviction, please use additional 
paper to provide the information requested above.

 
STATE-SPECIFIC INSTRUCTIONS FOR ANSWERING CRIMINAL HISTORY INQUIRY
California Applicants:   Do not identify any misdemeanor conviction for which probation has been successfully 
completed or otherwise discharged and the case has been dismissed by a court.  Also, do not identify marijuana-
related convictions entered by the court more than 2 years ago that involve: unlawful possession of marijuana; 
transportation or giving away of up to 28.5 grams of marijuana, other than concentrated cannabis, or the offering to 
transport or give away up to 28.5 grams of marijuana, other than concentrated cannabis; possession of 
paraphernalia used to smoke marijuana; being in a place with knowledge that marijuana was being used; or being 
under the influence of marijuana.  Also, do not identify any arrest or detention that did not result in a conviction or 
any record of a referral to, and participation in, any pretrial or post trial diversion program.   San Francisco, 
California Applicants: DO NOT RESPOND TO THE QUESTIONS SEEKING CRIMINAL RECORD 
INFORMATION AT THIS TIME.  You will be asked to answer criminal history questions at a later point in the hiring 
process.  At that time you will not have to identify any information precluded by California state law or any 



information relating to: (1) a conviction that has been judicially dismissed, expunged, voided, invalidated, or 
otherwise rendered inoperative (for example, under California Penal Code sections 1203.4, 1203.4a, or 1203.41); 
(2) a conviction or any other determination or adjudication in the juvenile justice system, or a matter considered in 
or processed through the juvenile justice system; (3) a conviction for which more than seven years has passed 
since the date of sentencing; or (4) an offense other than a felony or misdemeanor, such as an infraction.
Connecticut Applicants:  Do not identify any arrest, criminal charge or conviction the records of which have been 
erased by a court based on sections 46b-146, 54-76o or 54-142a of the Connecticut General Statutes.  Criminal 
records subject to erasure under these sections are records concerning a finding of delinquency or the fact that a 
child was a member of a family with service needs, an adjudication as a youthful offender, a criminal charge that 
has been dismissed or not prosecuted, a criminal charge for which the person was found not guilty, or a conviction 
for which the offender received an absolute pardon.  Any person whose criminal records have been judicially 
erased under one or more of these sections is deemed to have never been arrested within the meaning of the law 
as it applies to the particular proceedings that have been erased, and may so swear under oath.
Georgia Applicants:  Do not identify any verdict or plea of guilty or nolo contendere that was discharged by the 
court under Georgia’s First Offender Act.
Hawaii Applicants:  Do not answer these questions at this time.  You will only have to answer this question if 
you receive a conditional offer of employment.  At that time you will be asked whether you have been convicted of 
a crime within the past 10 years, excluding any period of time when you were incarcerated.
Massachusetts Applicants:  Under Massachusetts law, an employer is prohibited from requesting criminal 
history information on an initial written application.  DO NOT RESPOND TO THE QUESTION SEEKING 
CRIMINAL RECORD INFORMATION.   You will only have to answer this question if you receive a conditional 
offer of employment.  At that time you will not have to identify any record relating to prior arrests, criminal court 
appearances or convictions for which the record has been sealed and is on file with the Commissioner of 
Probation.  You also will not have to identify prior arrests, court appearances and adjudications in cases of 
delinquency or as a child in need of services which did not result in a complaint transferred to the superior court for 
criminal prosecution.  You also will not have to identify (1) an arrest, detention or disposition regarding any 
violation of law in which no conviction resulted; (2) first-time misdemeanor convictions for drunkenness, simple 
assault, speeding, minor traffic violations, affray or disturbance of the peace; and (3) convictions for other 
misdemeanors where the date of conviction or the end of any period of incarceration was more than 5 years ago, 
unless there have been subsequent convictions within those 5 years.
Michigan Applicants:  Do not identify any misdemeanor arrests, detentions or dispositions that did not result in 
conviction.
Minnesota Applicants:  DO NOT RESPOND TO THE QUESTIONS SEEKING CRIMINAL RECORD 
INFORMATION AT THIS TIME.  You will only have to answer criminal history questions if you receive a job 
interview or a conditional offer of employment.
Nebraska Applicants:  Do not identify a sealed juvenile record of arrest, custody, complaint, disposition, 
diversion, adjudication or sentence.
Nevada Applicants:  You must disclose all felony convictions, but may limit disclosure of misdemeanor 
convictions to those that occurred within the last seven years and resulted in imprisonment.  Please note that the 
discharge and dismissal of certain first time drug offenses, after the accused has completed probation and any 
required treatment or educational programs, does not constitute a “conviction” for purposes of employment.
Newark, New Jersey Applicants:  Do not RESPOND TO THE QUESTION SEEKING CRIMINAL RECORD 
INFORMATION at this time.  You will only have to answer criminal history questions if you receive a conditional 
offer of employment.  At that time you will be asked whether you have ever been convicted of murder, voluntary 
manslaughter and/or certain sexual offenses.  You will also be asked to report any conviction for a disorderly 
person offense or municipal ordinance violation (within five (5) years of sentencing) or any conviction for any other 
indictable offense (within eight (8) years of sentencing).  If your criminal history includes a reportable conviction for 
a disorderly person or other indictable offense, you may be asked to report additional non-expunged convictions as 
allowed by law.
New York Applicants:  You may answer “no record” concerning any criminal proceeding that terminated in your 
favor, per section 160.50 of the New York Criminal Procedure Law; any criminal proceeding that terminated in a 
“youthful offender adjudication,” as defined in section 720.35 of the New York Criminal Procedure Law; any 
conviction for a “violation” that already has been sealed by the court, per section 160.55 of the New York Criminal 
Procedure Law; and any conviction that was sealed pursuant to section 160.58 of the New York Criminal 
Procedure Law in connection with the licensing, employment or providing of credit or insurance.   Buffalo and 
New York City, NY Applicants: DO NOT RESPOND TO THE QUESTIONS SEEKING CRIMINAL RECORD 
INFORMATION AT THIS TIME. Buffalo applicants will only have to answer criminal history questions when they 
receive a job interview. New York City applicants will only have to answer criminal history questions after they 
receive a conditional offer of employment.



Ohio Applicants:  Do not report any arrest or conviction for a minor misdemeanor drug violation as defined under 
Ohio Rev. Code 2925.11.
Pennsylvania Applicants:  Do not identify convictions for summary offenses.  Philadelphia, PA Applicants: Do 
not answer the criminal history questions on this application.   You will only have to answer this question if 
you receive a conditional offer of employment.
Rhode Island Applicants:  Do not RESPOND TO THE QUESTIONS SEEKING CRIMINAL RECORD 
INFORMATION at this time.  You will only have to answer criminal history questions at an initial job interview or 
thereafter.
Washington Applicants:  Do not identify any conviction entered by the court more than 10 years ago unless 
some period of incarceration resulting from that conviction took place within the last ten years.   Seattle, 
Washington Applicants:    DO NOT RESPOND TO THE QUESTIONS SEEKING CRIMINAL RECORD 
INFORMATION AT THIS TIME.   You will only have to answer these questions after an initial screen.

 
A P P L I C A N T ’S   S T A T E M E N TS   &   A C K N O W L E D G M E N TS
Initial:CAI hereby affirm that the information provided on this application (and the accompanying resume, if any) is 
true and complete and agree to have any of the statements checked by the Company, unless I have indicated to 
the contrary.  I understand that I am required to notify the Company of any change in the information I have given 
on this form, other forms, or during the hiring process and failure to do so may be considered to be concealment of 
information.  I understand and agree that any misrepresentation or concealment of information, regardless of when 
it is discovered, may result in dismissal or refusal of employment.

Initial:CA I recognize that this employment application is not an offer of employment.  I agree that if I am hired by 
the Company, I will be an at-will employee (unless otherwise provided in an applicable collective 
bargaining agreement), meaning that either the Company or I may end the employment relationship at any time 
with or without cause or notice.  I understand that only the CEO and COO of the Company, and no manager, 
supervisor, or other representative of the Company, has authority to enter into any agreement for employment for 
any specified period of time, or to make any agreement contrary to the at-will employment relationship, and with 
respect to any agreement entered into by the CEO and COO, any such agreements must be in writing and signed 
by the CEO and COO and by me or my authorized representative.

Initial:CA I further understand and agree that, except for my at-will employment status, if hired, my wages, hours, 
working conditions, job assignment(s), and compensation rate(s) will be subject to change by the Company, 
unless I am otherwise covered by an applicable collective bargaining agreement.

Initial:CA I hereby authorize the Company to request, and also authorize and request each former employer, 
educational institution and other persons or references listed, to furnish at any time, any information that may be 
sought concerning me or my work habits, character or employment for purposes of complying with surety company 
requirements, or for completion of required background investigations. I understand that if I am applying for a 
position in New York City, this does not authorize the company to request information concerning my consumer 
credit history, unless I am applying for a job for which such an inquiry is permitted by New York City law and I am 
so informed by the company.

Initial:CAI agree that except at the request and for the benefit of the Company, I will not disclose to anyone or use 
for my own purposes any of the Company confidential or proprietary information, either during or after my 
employment.  I understand and agree that the Company trade secrets, bidding, costs, pricing and marketing 
information and techniques, designs, methods of engineering and production, financial and market information, 
computer software, sources of supply, customer names and information and employees names and information 
are confidential and proprietary information of the Company.  I also agree that I will not make written or other 
copies of notes regarding these matters except as necessary to perform my job, and I agree that if my employment 
with the Company ends, I will deliver to the Company all material of any kind that I have relating to the Company, 
including any such copies or notes.  I also agree that I will disclose and assign to the Company any invention, 
design, or process which I conceive or develop while employed by the Company relating to the Company business 
or to any product or service offered or being developed by the Company, and that all such designs or conceptions 
shall be the property of the Company.

Initial:CAI understand that the Company at all times retains the right to inspect any locker, desk, hardware, e-mail, 
and computers, including the monitoring of internet activity, software or other Company property I may be using, at 
any time, and I waive and promise not to make any claims against the Company (or its employees, directors, 
owners or agents) relating to such inspection.



Initial:CA I agree to submit to legally permissible drug testing upon an offer of employment from the Company and 
prior to starting work.  I agree that any offer of employment is contingent upon my receiving a negative test result.

Initial:CA I am not aware of any non-compete provision or agreement or other legal restraint that would prohibit 
me from working for the Company.

Initial:CA I understand that an offer of employment from the Company will be contingent on my providing sufficient 
documentation necessary to establish my identity and eligibility to work in the United States.

Initial:CA Massachusetts Applicants Only: I understand that it is unlawful in Massachusetts to require or 
administer a lie   detector test as a condition of employment or continued employment. An employer who violates 
this law shall be subject to criminal penalties and civil liability.

Initial:CA Maryland Applicants Only:  I UNDERSTAND THAT UNDER MARYLAND LAW, AN EMPLOYER 
MAY NOT REQUIRE OR DEMAND, AS A CONDITION OF EMPLOYMENT, PROSPECTIVE EMPLOYMENT OR 
CONTINUED EMPLOYMENT, THAT ANY INDIVIDUAL SUBMIT TO OR TAKE A POLYGRAPH OR SIMILAR 
TEST.  AN EMPLOYER WHO VIOLATES THIS LAW IS GUILTY OF A MISDEMEANOR AND SUBJECT TO A 
FINE NOT EXCEEDING $100.
 
THIS APPLICATION IS NOT COMPLETE UNTIL IT IS FULLY COMPLETED, SIGNED, AND ALL APPLICABLE 

STATEMENTS ABOVE HAVE BEEN READ AND INITIALED.
My signature below certifies that I have read, understood, and agree with all of the above statements and 
acknowledgments.   I agree to be bound by the terms and conditions stated in this Application, which contains all 
the understandings between the Company and me regarding the topics addressed herein, and supersedes any 
prior inconsistent understandings between the Company and me on such issues.

 Signature of Applicant

Conrad Aska 6/8/2017 1:01 PM 

Checking the checkbox above is equivalent to a handwritten signature.
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