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5. Follow-up Date: o \

6. Employee Comments:

7. Acknowledgment That Thjs Memorandum Was Explained and Discussed With the Employee:

Supervisor's Signature: LA

Employee’s Signature:

Witnesses' Sighature:

Your employment with National Express Corporation/Durham School Services is at will in that you can be
terminated with or without cause, and with or without notice, at any time, at the option of either the Company or
yourself. The information in this memorandum is not intended to create either an express or implied contract of
employment for a specific term or any other legally enforceable promise. Further, any promises or commitments
made that are contrary to or in conflict with any provision of the Employee Handbook are not valid unless signed
by the CEO of the Company.
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4. Consequence(s) if Performance or Behavior Does Not Improve to Expected Level:

5. Follow-up Date:

6. Employee Comments.

7. Acknowledgment That This Memorandum Was Explained and Discussed With the Employee:
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Witnesses' Signature:

Your employment with National Express Corporation/Durham School Services is at will in that you can be
terminated with or without cause, and with or without notice, at any time, at the option of either the Company or
yourself. The information in this memorandum is not intended to create either an express or implied contract of
employment for a specific term or any other legally enforceable promise. Further, any promises or commitments
made that are contrary to or in conflict with any provision of the Employee Handbook are not valid unless signed
by the CEO of the Company.
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5. Follow-up Date:

6. Employee Comments:

7. Acknowledgment That This Memorandum Was Explained and Discussed With the Employee:
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Supervisor's Signature: “
Employee’s Signature-

Witnesses' Signature:

Your employment with National Express Corporation/Durham School Services is at will in that you can be
terminated with or without cause, and with or without notice, at any time, at the option of either the Company or
yourself. The information in this memorandum is not intended to create either an express or implied contract of
employment for a specific term or any other legally enforceable promise. Further, any promises or commitments
made that are contrary to or in conflict with any provision of the Employee Handbook are not valid unless signed
by the CEO of the Company.
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