QUEST DIAGNOSTICS / FLIGHT OPERATIONS

PILOT EVALUATION FORM

RIC: éf%;?é /%///{% SIC: S’m\\\l__ &SoPINATH

TBm-Foo (N Fod AT
EVALUATION DATE: "?7’2? / ?'/30/09 AIC # | TYPE: _zc—_?;; N ISEA

NOTE: When completing this form, please consider the following issues: 1) Current
amount of experience, 2) Type of experience, 3) How long they have flown with
us, and 4) Are they continuing to improve?

GRADING SYSTEM: 1~ Very Good, 2- Good, 3 - Average, 4 - Below Average, 5 - Poor, NA -
Not Applicable.

_2—_——— Overall knowledge of the aircraft they are flying in.

_2———- Overall ability to handle and fly the aircraft they are flying in. _ N
2= Overall knowledge and ability to handle the IFR system. @: Ls 21l B Luk

%How would you rate their ability to handle multiple tasks in IMC conditions?

Overall knowledge of company policies and procedures.

Overall knowledge of the current run structure, including show , departure
and arrival times, route of flights and box exchanges.

G
A/
M Ability handling passengers, if applicable.
__L_ Overall attitude toward co-workers.
___Z_ Overall attitude toward outside contacts, including couriers, line service, etc.
____4___ Overall attitude toward the company and what we are trying to achieve for the company.
___Z__ Ability to act as a team player.
v

Do you feel this person would be an asset to the Flight Operations group?

ADDITIONAL CQ#MENTS BELOW: S5t b5 & £/5/F /e
1l 74 '

) 29 2L [ F—.

e oo e e T T A Ty

Captain’s Signature

°
N:/Flight Ops/Office Docuyfnents/Pilot Evaluation Form Rev. 3/25/ 2 /6‘:‘T




WUEST DIAGNOSTICS / FLIGHT OPERATIONS
LOT EVALUATION FORM

P
PIC: g/%aﬂ// sic: _SANIL SeP/INATH

T

EVALUATION DATE: é/ ’é}bﬂ ~ AC#/TyPE: BE-58 Zl;__; -‘7/2:

NOTE: When completing this form, please consider the following issues: 1) Current
amount of experience, 2) Type of experience, 3) How long they have flown with
us, and 4) Are they continuing to improve?

GRADING SYSTEM: 1~ Very Good, 2 - Good, 3 ~ Average, 4 - Below Average, 5~ Poor, NA -
Not Applicable.

Overall knowledge of the aircraft they are flying in.

Overall ability to handle and fly the aircraft they are flying in.

Overall knowledge and ability to handle the IFR system.

How would you rate their ability to handle multiple tasks in IMC conditions? & ;-f"_ l.::

Overall knowledge of company policies and procedures.

Overall knoWledge of the current run structure, including show , departure
and arrival times, route of flights and box exchanges.

Ability handling passengers, if applicable.

Overall attitude toward co-workers.

Overali attitude toward outside contacts, including couriers, line service, etc.

Overall attitude toward the company and what we are trying to achieve for the company.
Ability to act as a team player.

Do you feel this person would be an asset to the Flight Operations group?

SRR R

ADDITIONAL COMMENTS BELOW: ém’)/ has  sypde LredT

D125 855 e Las < a X2 £, Ao
) 5{{5 i £l s s A, )/ ﬁm&p 44 = £ 15
Fic Z

-7 v

N:/Flight Ops/Office Documents/Pilot Evaluation Form Rev. 3/25/05



PILOT EVALUATION FORM
PIC: Mitl\c\u\ Fw\vlt_. SIC: San .\ C}‘op\‘\k&({’\

| ‘-.«/ALUATION pATE:  -4-04 ANC#/TYPE: QAIDSA IP,E%

T

NOTE: When completing this form, please consider the following issues: 1) Current
amount of experience, 2) Type of experience, 3) How long they have flown with
us, and 4) Are they continuing to improve?

GRADING SYSTEM: 1 - Very Good, 2 - Good, 3 - Average, 4 - Below Average, 5 - Poor, NA —
Not Applicable.

Overall knowledge of the aircraft they are flying in.

Overall ability to handle and fly the aircraft they are flying in.

Overall knowledge and ability to handle the IFR system.

How would you rate their ability to handle muitiple tasks in IMC conditions?
Overall knowledge of company policies and procedures. ﬁ

Overall knowledge of the current run structure, including show , departure
and arrival times, route of flights and box exchanges.

Ability handling passengers, if applicable.
Overall attitude toward co-workers.
Overall attitude toward outside contacts, including couriers, line service, etc.

Overall attitude toward the company and what we are trying to achieve for the company.

ol bl ol

Ability to act as a team player.

.;Q Do you feel this person would be an asset to the Flight Operations group?

ADDITIONAL COMMENTS BELow: _ \JF{C - O\« TER = Neads Troroen

Captain’s Signature

Iv. rlight Ops/Office Documents/Pilot Evaluation Form Rev. 3/25/05
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WUES UIAGNOSTICS / FLIGHT OPERATIONS

T PILOT EVAL UATION FORM
' *p|c~ ﬂew M _sIc: San/ ﬁqgmi/\
* EVALUATION DATE: 7 23- OQ __ ACH#ITYPE,_BE-5¢ ﬁ’zb 2—4’)

r‘ NOTE: When completlng this form, please consider the following Issues: 1) Current
o amount of experience, 2) Type of experience, 3) How long they have flown with
{ , us. and 4) Are they contlnulng to Improvo?

GRADING SYSTEM' 1 Very Good - Good 3 — Average, 4 - Below Average, 5 - Poor, NA —
Not A ppllcable.

Overall knowledge of the alrcraﬂ they are ﬂylng ln

Overall ability to handle and fy the alrcraﬂ they are flying in.

Overall knowledge and abmty to handle the IFR system.

How would you rate their ability to handle multiple tasks in IMC conditions?

Overall knowledge of company policies and procedures.

Overall knowledge of the current run structure, including show , departure
and arrival times, route of flights and box exchanges.

Ability handling passengers, if applicable.

Overall attitude toward co-workers,

Overall attitude toward outside contacts, including couriers, line service, etc,

Overall attitude toward the company and what we are trying to achieve for the company.

Abllity to act as a team player.

NNRNER ww\

APPR s pCH/ESP

ADDITIONAL COMMENTS BELOW: S 2 €l

ZLS 92 @ TAD

VOR ome A & ZBonm

N:/Flight Ops/Office Documents/Pilot Evaluation Form Rev. 3/25/05
/2305

Do you feel this person would be an asset to the Flight Operati jns group?




QUEST DIAGNOSTICS / FLIGHT OPERATIONS

i PILOT EVALUATION FORM
i ﬁ’w}, Dercline  sc: SANIL @oPle ATH \
. EVALUATION DATE: ?‘/ 2409 wc#iTvee BE-SR Q202F

| f NOTE: When completing this form, please consider the following Issues: 1) Current
amount of experience, 2) Type of experlence, 3) How long they have flown with
- us, and 4) Are they continuing to Improve?

. GRADING SYSTEM: 1- Very Good, 2 - Good, 3 - Average, 4 - Below Average, 5 - Poor, NA -~
Not Applicable.

Overall knowledge of the aircraft they are flying in.

Overall ability to handie and fly the aircraft they are flying in.
Overall knowledge and ability to handle the IFR system.
How would you rate their ability to handle multiple tasks in IMC conditions?

Overall knowledge of company policies and procedures.

Overall knowledge of the current run structure, including show , departure
and arrival times, route of flights and box exchanges.

Ability handling passengers, if applicable.

Overall attitude toward co-workers.

Overall attitude toward outside contacts, including couriers, line service, etc.

Overall attitude toward the company and what we are trying to achieve for the company.

Ability to act as a team player.

TR AR

Do you feel this person would be an asset to the Flight Operations 3roup?

(5 APPR oA CHEP

ADDITIONAL COMMENTS BELOW:

'- ! Captain’s Signature

N:/Flight Ops/Office Documents/Pilot Evaluation Form
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WUED 1 UIAGNUSITICS / FLIGHT OPERATIONS

= PILOT EVALUATION FORM
| PIC: \>A~J S D S SIC: S & C:o C1raTH
. EVALUATIONDATE: __ 11 ['o AC#/TYPE: ___ B <3

s NOTE: When completing this form, please consider the following Issues: 1) Current
' amount of experience, 2) Type of experlence, 3) How long they have flown with
us, and 4) Are they continuing to Improve?

""" GRADING SYSTEM: 1~ Very Good, 2~ Good, 3 - Average, 4 - Below Average, 5 - Poor, NA -
1 Not Applicable.,

Overall knowledge of the aircraft they are flying in.

Overall ability to handle and fly the aircraft‘they are flying in.

Overall knowledge and ability to handle the IFR system.

How would you rate their ability to handle multiple tasks in IMC conditions?

Overall knowledge of company policies and procedures.

Overall knowledge of the current run structure, including show , departure
and arrival times, route of flights and box exchanges.

Ability handling passengers, if applicable.

Overall attitude toward co-workers.

Overall attitude toward outside contacts, including couriers, line service, etc.

Overall attitude toward the company and what we are trying to achieve for the company.

Ability to act as a team player.

SN SNNSUNA

Do you feel this person would be an asset to the Flight Operations group?

ADDITIONAL COMMENTS BELOW: Sanj HA S A E/(C_ZL_LZ»J’S
ATT\TN § 1o waang o w2 Oz 2ot ot Ao
WD s And ASSET _ T® te 6y oPs

!

Capt Signature

N:/Flight Ops/Office Documents/Pilot Evaluation Form Rev. 3/25/05



QUEST DIAGNOSTICS / FLIGHT OPERATIONS

PILOT EVALUATION FORM
IR o ///,/z/‘,ﬁ' .Dgfr%//m_ SIC: S ] / Gggz'nfz%
EVALUATION DATE: NC#ITYPE:  Rirwn

NOTE: When completing this form, please consider the following issues: 1) Current
amount of experience, 2) Type of experience, 3) How long they have flown with
us, and 4) Are they continuing to improve?

GRADING SYSTEM: 1~ Very Good, 2~ Good, 3 ~ Average, 4 - Below Average, 5 - Poor, NA —
Not Applicable.

Overall knowledge of the aircraft they are flying in.

Overall ability to handle and fly the aircraft they are flying in.

Overall knowledge and ability to handle the IFR system.

How would you rate their ability to handle multiple tasks in IMC conditions?

Overall knowledge of company policies and procedures.

Overall knowledge of the current run structure, including show , departure
and arrival times, route of flights and box exchanges.

Ability handling passengers, if applicable.

Overall attitude toward co-workers.

Overall attitude toward outside contacts, including couriers, line service, etc.

Overall attitude toward the company and what we are trying to achieve for the company.

Ability to act as a team player.

RRRENAINNENAN

Do you feel this person would be an asset to the Flight Operations group?

ADDITIONAL COMMENTS BELOW:

aptain’s Signature

N:/Flight Ops/Office Documents/Pilot Evaluation Form Rev. 3/25/05



WUED I UIAGNUSIIUS / FLIGHT OPERATIONS

ne | PILOT EVALUATION FORM
e BNl sic: ___SAVT - CorRTATH
"f"’f::EVALUATI'ON DATE: 7 /{/()91 NC#/TYPE: 45 59

'NOTE: When completlng l/ls form, please consider the following issues: 1) Current
amount of experience, 2) Type of experience, 3) How long they have flown with
us, and 4) Are they continuing to improve?

GRADING SYSTEM: 1 - Very Good, 2~ Good, 3 - Average, 4 — Below Average, 5 - Poor, NA -
Not Applicable.

. Overall knowledge of the aircraft they are flying in.
__L Overail’ ability to handle and fly the aircraft they are flying in.
2 Overall knowledge and ability to handle the IFR system.
= How would you rate their ability to handle multiple tasks in IMC conditions?

/ Overall knowledge of company policies and procedures.

Overall knowledge of the current run structure, including show , departure
and arrival times, route of flights and box exchanges.

Ability handling passengers, if applicable.
Overall attitude toward co-workers.
Overall attitude toward outside contacts, including couriers, line service, etc.

Ability to act as a team player.

/ Overall attitude toward the company and what we are trying to achieve for the company.

Do you feel this person would be an asset to the Flight Operations group?

e ‘...”dl l'é ’: ! %

aptaiha#Slgnature

N:/Flight Ops/Office Documents/Pilot Evaluation Form Rev. 3/25/05



WUES | DIAGNOSTICS / FLIGHT OPERATIONS

PILOT EVALUATION FORM
=Ic: Michad Gl SIC: __Son: \ Gog)i‘\ﬁ*\
EVALUATION DATE: Grz-on AC#/TYPE: \b > [RESY

NOTE: When completing this form, please consider the following issues: 1) Current
amount of experience, 2) Type of experlence, 3) How long they have flown with
us, and 4) Are they continuing to Improve?

GRADING SYSTEM: 1- Very Good, 2 - Good, 3 - Average, 4 — Below Average, 5 - Poor, NA -
Not Applicable.

Overall knowledge of the aircraft they are flying in.

Overall ability to handle and fly the aircraft they are flying in.

M [ [

Overall knowledge and ability to handle the IFR system.

TR ‘\cwgd" How would you rate their ability to handle multiple tasks in IMC conditions?

Overall knowledge of company policies and procedures.

Overall knowledge of the current run structure, including show , departure
and arrival times, route of flights and box exchanges.

Ability handling passengers, if applicable.

Overall attitude toward co-workers.

Overall attitude toward outside contacts, including couriers, line service, etc.

Overall attitude toward the company and what we are trying to achieve for the company.

Ability to act as a team player.

’y My"v lw% o o

Do you feel this person would be an asset to the Flight Operations group?

ADDITIONAL COMMENTS BELOW: —
/
—

[0
: aptain’s Signature

N:/Flight Ops/Office Documents/Pilot Evaluation Form Rev. 3/25/05




QUEST DIAGNOSTICS / FLIGHT OPERATIONS

| PILOT EVALUATION FORM
o BW Hawsoprsr  sicc_OPNIL  Sopin ATH
EVALUATION DATE: S//3/25 - NC#ITYPE: BE - 5, 5

NOTE: When completing this form, please consider the following Issues: 1) Current
amount of experience, 2) Type of experience, 3) How long they have flown with
us, and 4) Are they continuing to improve?

GRADING SYSTEM: 1- Very Good, 2~ Good, 3 - Average, 4 — Below Average, 5 - Poor, NA -
Not Applicable.

Overall knowledge of the alrcraft they are flying in.

Overall ability to handle and fly the alrcraft they are flying in.

Overall knowledge and ability to handle the IFR system.

How would you rate their ability to handle multiple tasks in IMC conditions?

Overall knowledge of company policies and procedures.

Overall knowledge of the current run structure, including show , departure
and arrival times, route of flights and box exchanges.

Ability handling passengers, if applicable.

Overall attitude toward co-workers.

Overall attitude toward outside contacts, including couriers, line service, etc.

Overall attitude toward the company and what we are trying to achieve for the company.

Ability to act as a team player.

FRRRE RRRF R

Do you feel this person would be an asset to the Flight Operations group?

ADDITIONAL COMMENTS BELOW:

Capt!ln's Signature

N:/Flight Ops/Office Documents/Pilot Evaluation Form Rev. 3/25/05




WQUEST DIAGNOSTICS / FLIGHT OPERATIONS
PILOT EVALUATION FORM

T R T /[ Y lSe T sIC: Sﬂl\“ L ﬁ’o?/l\/f}f}% |

EVALUATION DATE: 5’( /i 2/ 09 AcC#ITYPE: Béecly Bapop

NOTE: When completing this form, please consider the following Issues: 1) Current
amount of experience, 2) Type of experience, 3) How long they have flown with
us, and 4) Are they continuing to improve?

GRADING SYSTEM: 1~ Very Good, 2- Good, 3 - Average, 4 - Below Average, 5 - Poor, NA -
Not Applicable.

Overall knowledge of the aircraft they are flying in.

Overall ability to handle and fly the aircraft they are flying in.

Overall knowledge and ability to handle the IFR system.

How would you rate their ability to handle multiple tasks in IMC conditions?

Overall knowledge of company policies and procedures.

Overall knowledge of the current run structure, including show , departure
and arrival times, route of flights and box exchanges.

Ability handling passengers, if applicable.

Overall attitude toward co-workers.

Overall attitude toward outside contacts, including couriers, line service, etc.

Overall attitude toward the company and what we are trying to achieve for the company.

Ability to act as a team player.

FREFRE BRI

Do you feel this person would be an asset to the Flight Operations group?

ADDITIONAL COMMENTS BELOW: _S)wcé  TwLE L AST Time | Tt Lt
S~k HO SE L L EvEL fhas FRQGRESSED 72 o, Ly

aptain’s Signature

N:/Flight Ops/Office Documents/Pilot Evaluation Form Rev. 3/25/05



WYL WIRAGNUSIICS / FLIGHT OPERATIONS

PILOT EVALUATION FORM
PIC: D Sucer SIC: S Gomipary
EVALUATION DATE: A (/’5 °/ ©9 AIC #/ TYPE: R <o

NOTE: When completing this form, please consider the following Issyes: 1) Current
amount of experience, 2) Type of experlence, 3) How long they have flown with
us, and 4) Are they continuing to Improve?

GRADING SYSTEM: 1-— Very Good, 2 - Good, 3 - Average, 4 - Below Average, 5 Poor, NA -
Not Applicable.

Overall knowledge of the aircraft they are flying in.

Overall ability to handle and fly the aircraft they are flying in.

Overall knowledge and ability to handle the IFR system.

How would you rate their ability to handle multiple tasks in IMC conditions?

Overall knowledge of company policies and procedures.

Overall knowledge of the current run structure, including show , departure
and arrival times, route of flights and box exchanges.

(
1
(
_
1
L
_’V_@ Ability handling passengers, if applicable.
_/_____ Overall attitude toward co-workers.
__l~ Overall attitude toward outside contacts, including couriers, line service, etc.
_Z_ Overall attitude toward the company and what we are trying to achieve for the company.
_L_ Ability to act as a team player.
/

Do you feel this person would be an asset to the Flight Operations group?

ADDITIONAL COMMENTS BELOW:

N:/Flight Ops/Office Documents/Pilot Evaluation Form Rev. 3/25/05



WUEDT UIAGNUSTICS / FLIGHT OPERATIONS

PILOT EVALUATION FORM
- PIC: ma'c}md Eake ‘ SIC: SCUM\ GOD\’\O:\»\
.EVALUATION DATE: 5 \o-AA AIC # | TYPE: OHDSA,}%QE BESY

NOTE: When completing this form, please consider the following Issues: 1) Current
amount of experience, 2) Type of experience, 3) How long they have flown with
us, and 4) Are they continuing to improve?

GRADING SYSTEM: 1 - Very Good, 2 - Good, 3 - Average, 4 - Below Average, 5~ Poor, NA —
Not Applicable.

& Overall knowledge of the aircraft they are flying in.
& Overall ability to handle and fly the aircraft they are flying in.
2 Overall knowledge and ability to handle the IFR system.

e tt——

_ & VFP. How would you rate their ability to handle multiple tasks in IMC conditions?

2 Overall knowledge of company policies and procedures.
2— Overall knowledge of the current run structure, including show , departure

and arrival times, route of flights and box exchanges.

£ /‘//Pf Ability handling passengers, if applicable. (o7 Dove Lrsy ?A@

————

Overall attitude toward co-workers.

Overall attitude toward outside contacts, including couriers, line service, etc.

Ability to act as a team player.

1
L Overall attitude toward the company and what we are trying to achieve for the company.
1

Do you feel this pérson would be an asset to the Flight Operations group?

ADDITIONAL COMMENTS BELOW: SELF BEVALLAAT 0 \

m B¢
_ aptain’s Signature

N:/Flight Ops/Office Documents/Pilot Evaluation Form Rev. 3/25/05




e En e R VWITWWY I IWY | T LIJIMN Ul"':“AllUNs

PILOT EVALUATION FORM
PIC: C/m.f/;f /74«#:7((/ SIC: San // Go,//'fzq/A
EVALUATION DATE: 3/>/49 AIC#ITYPE: ALrL.sg

NOTE: When completing this form, please consider the following Issues: 1) Current
amount of experience, 2) Type of experience, 3) How long they have flown with
us, and 4) Are they continuing to Improve?

GRADING SYSTEM: 1~ Very Good, 2 - Good, 3 - Average, 4 - Below Average, 5 - Poor, NA -
Not Applicable.

Overall knowledge of the aircraft they are flying in.

Overall ability to handle and fly the aircraft they are flying in.

Overall knowledge and ability to handle the IFR system.

How would you rate their ability to handle multiple tasks in IMC conditions?

Overall knowledge of company policies and procedures.

Overall knowledge of the current run structure, including show , departure
and arrival times, route of flights and box exchanges.

Ability handling passengers, if applicable.

Overall attitude toward co-workers.

Overall attitude toward outside contacts, including couriers, line service, etc.

Overall attitude toward the company and what we are trying to achieve for the company.

Ability to act as a team player.

FIbRRs R R

Do you feel this person would be an asset to the Flight Operations group?

ADDITIONAL COMMENTS BELOW:

Captain’s Signature

N:/Flight Ops/Office Documents/Pilot Evaluation Form Rev. 3/25/05



WUEDS T VIAGNOSTICS / FLIGHT OPERATIONS

PILOT EVALUATION FORM
PIC: Winpay SIC: Sivre
EVALUATION DATE: — & Mo/ 2009 ANCH#HITYPE: Euoo.

NOTE: When completing this form, please consider the following issues: 1) Current
amount of experience, 2) Type of experience, 3) How long they have flown with
us, and 4) Are they continuing to Improve?

GRADING SYSTEM: 1 - Very Good, 2 - Good, 3 - Average, 4 - Below Average, 5 - Poor, NA —

Not Applicable.

-2 Overall knowledge of the aircraft they are flying in.
-2 Overall ability to handle and fly the aircraft they are flying in.

2 Overall knowledge and ability to handle the IFR system.

3 How would you rate their ability to handle multiple tasks in IMC conditions?

2 Overall knowledge of company policies and procedures.
-l Overall knowledge of the current run structure, including show , departure

and arrival times, route of flights and box exchanges.

_r Ability handling passengers, if applicable.
1 Overall attitude toward co-workers.
I Overall attitude toward outside contacts, including couriers, line service, etc.
- Overall attitude toward the company and what we are trying to achieve for the company.
L Ability to act as a team player.
_ZL_ Do you feel this person would be an asset to the Flight Operations group?

ADDITIONAL COMMENTS BELOW: 7.4/ Je con socelixiewt w/iin op.
s o o goved Lol of dla oy elling neus Ao fog o

|! Captain’s Signature

N:/Flight Ops/Office Documents/Pilot Evaluation Form Rev. 3/25/05




WUVE=V I IMAVNVI VO / FLIOH T UFPERATIONS

PILOT EVALUATION FORM
PIC: _ 2 wivase SIC: SNt
EVALUATION DATE: __ 25 52 00 AIC#/ITYPE: Buey

NOTE: When completing this form, please consider the following Issues: 1) Current
amount of experience, 2) Type of experience, 3) How long they have flown with
us, and 4) Are they continuing to improve?

GRADING SYSTEM: 1~ Very Good, 2 - Good, 3 - Average, 4 — Below Average, 5 - Poor, NA -
Not Applicable.

Overall knowledge of the aircraft they are flying in.
Overall ability to handle and fly the aircraft they are flying in.
Overall knowledge and ability to handle the IFR system.

How would you rate their ability to handle multiple tasks in IMC conditions?

Overall knowledge of the current run structure, including show , departure
and arrival times, route of flights and box exchanges.

2
A
3
—3
_Z Overall knowledge of company policies and procedures.
—r
M Ability handling passengers, if applicable.

_Z Overall attitude toward co-workers.

_Z Overall attitude toward outside contacts, including couriers, line service, etc.
_Z Overall attitude toward the company and what we are trying to achieve for the company.
_Z

Ability to act as a team player.

}és‘ Do you feel this person would be an asset to the Flight Operations group?

ADDITIONAL COMMENTS BELOW: _ 3= cxesrice abr 7 LT oN onE PARTIcold .

TASK BT LHad, Conriood T8 impeove THE 3 (G rcrvR &€ pHtED =y o s,
A 7 T iAdD. v IAN) -

j ;!aptain’s Signature

N:/Flight Ops/Office Documents/Pilot Evaluation Form Rev. 3/25/05




